Recruit
Application
Information
Package

Thank you for your interest in
Pitt Meadows Fire & Rescue
Service. The fire and rescue
service is a very diverse and
challenging endeavor.

This information package will
introduce you to the job of
the modern firefighter and to
the requirements necessary.
Pitt Meadows Fire & Rescue
provides professional

service from a composite
membership of 17 highly
trained and motivated career
firefighters plus between 25

and 32 paid-on-call members.

The commitment is extensive
and so can be the rewards. If
you believe that you have the
commitment, skills, physical
ability and desire then please
read on.

City of
ﬁg P|tt Meadows

THE PLACE

Pitt Meadows Fire & Rescue
Service is comprised of 21
career employees and 25-32
paid-on-call firefighters.

The members are trained in,
and expected to perform, all
of the duties of a firefighter
and, if necessary, an officer.

The department consists of:
Career Fire Chief (1)

Career Deputy Chiefs (2)
Career Firefighters (17)

POC Assistant Chief (1)

POC Officers (5)

POC Firefighters (25-32)
Administrative Assistant (1)

The department has one
new Fire Hall located at
19240 122A Ave which was
completed in mid-2023.

The department has three
engines/pumpers, one quint
ladder truck, one Wildland
truck, one utility pickup
truck, one rescue truck and
four Duty Officer response
vehicles.

The department provides
fire suppression, fire
prevention, fire and life
safety education, vehicle
and aircraft rescue and first
responder medical care to the
community. The department
has aid agreements with
surrounding communities for
the provision of specialized
response to incidents such
as hazardous materials and
technical rescue. Call volume
annually is currently about
750-850 calls.



Application Requirements

1. Resident of Pitt Meadows upon
completion of recruit training;

Must be at least 19 years of age;
Legally entitled to work in Canada;
High school graduation;

Normal hearing without aids;

Valid BC Driver's Licence (Driver's
Abstract must be provided)

7. No criminal or summary
convictions related to the duties
as a firefighter;

8. Good physical and mental health.
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Benefits and Conditions

1. Verr progressive hourly wage
scale.

Additional life insurance coverage.
24/7 injury/illness benefit package.

4. Employee Family Assistance
Program.
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Hours of Work for
Paid-on-Call Personnel

On-call 24 hours per day, 7 days per
week when not working or outside of
the community. Training is held every
Tuesday night from 1900 - 2200 hrs.
Additional sessions are irregularly
scheduled at other times throughout
the year, often on weekends.

**Note: Individuals who are unsuccessful at any stage
in the application process will be notified by email,
with accompanying general description of reason.
Please DO NOT contact the department by telephone
to inquire as to your status.

Application

Interested applicants must complete the application form
and submit it to the Fire Hall. Vacancies occur irregularly
and competitions for positions are held on an as-needed
basis. Please fill out the application carefully and ensure
that all sections are complete. A deadline for application
submission is identified for each recruiting advertisement.
Applications will be held on file for a period of one year.

Orientation Presentation

Applicants will be invited to attend an orientation
presentation at the Fire Hall. Spouses or a family member
are encouraged to attend with the applicant.

Written Test

A written aptitude test is administered in a large
group setting.

Factors to be assessed include:

e Recall

* Reading & Comprehension

¢ Judgement and Decision Making

¢ Basic Mathematics and Science

* Tools and Equipment

® Mechanical Devices and Hydraulics
* Interpersonal Skills

Physical Test

Applicants will perform a number of physical tests. All
applicants coming to this stage must provide written
documentation from their Physician of good physical and
mental health, which allows them to perform the duties of
a firefighter.

This stage will assess the following components directly
related to abilities required of firefighting.

e Aerobic Fitness Level

* Arm/Grip Strength

* Upper Body Strength

e Coordination and Balance
e Endurance

e Ladder Climb

The above items are assessed utilizing two separate
components of the physical evaluation.



Board Interview

A board of departmental members will interview applicants. The board will be made up of
representatives from the Membership and the Executive. This interview will take the form of a
personal assessment of each applicant based on a pre-determined series of questions covering
areas such as volunteerism, community service, employment, experience, related technical skills,
availability, interpersonal skills, conflict resolution, team skills and stress management.

Chief Interview

All applicants who successfully complete the previous steps are required to have a final
assessment by a chief officer. An external Criminal Record Search and a comprehensive
Background Check will be conducted on all applicants successful to this stage. A satisfactory
search result is a condition of hire.

Training and Probation

New appointees will undergo a Recruit basic training program consisting of completion of the
Playbook Training Standard - Exterior Firefighter Level plus First Responder licensure, Live Fire

1 and driver/operator requirements for Squad 1. The training will be every Tuesday evening and
alternating Thursdays/Saturdays for approximately 16 weeks. Attendance at these sessions is
mandatory. All course costs are covered. Member pay for the Recruit period will be discussed
upon hire. Recruits are on probation for a minimum of twelve (12) months (including the Recruit
period). Within the first 12 months probationary members must also complete First Responder
licensure, and the requirements to be a driver/operator for Squad 1. All program costs are
covered and probationary members are paid for their required attendance.

During the probationary year recruits will be continually evaluated by all members. Recruit
members will be advised of their status and progress throughout their probation, as per the
PMFRS Recruit Firefighter Probation - Operational Guideline.

End of Probation

At the completion of the probationary stage the probationary member will receive a final
evaluation from the Deputy Chief, the Fire Chief and the Membership Committee. Consideration
will be given to review of issues such as performance, attendance, progress, attitude, skill
acquisition, and interpersonal behaviors. If the results of the review are satisfactory the member
will be recommended for membership at the next scheduled meeting.



Is it possible to do just one part of the job, like fire prevention?

Not currently. All recruits are expected to become firefighters at
present but we are exploring the potential for specialist volunteer
members.

What happens if | have a change of work or lifestyle?

Everyone undergoes change in their lives. The fire department
recognizes this and will endeavour to manage these changes.
However, changes detrimental to a member’s ability to meet their
attendance commitment may be cause for a re-evaluation of status.

How does the “paid-on-call” system work?

The POC system works the same way a volunteer system would.
Members carry a pager and when available respond to calls 24/7.
Members are not assigned shifts nor do they ever stay at the

hall. When a member attends a call, scheduled training or other
sanctioned event, he or she is compensated their hourly rate for
the duration of the time committed.

Is there a social aspect to the Fire Department?

Definitely; the Pitt Meadows Fire Rescue Members' Association
holds many social events throughout the year utilizing dues
collected from members via monthly pay deductions.

604.465.2401 | fire@pittmeadows.ca

Mailing Address
12007 Harris Road
Pitt Meadows, BC
V3Y 2B5

Fire Hall Address
19240 122A Avenue
Pitt Meadows, BC
V3Y 2E9

Chief Stephan Drolet
sdrolet@pittmeadows.ca



